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No [Name Description Address
1/Exxon Mobil X Voluntary Principles on Security and Human
Rights
2|Wal-Mart Stores O ”Wal-Mart will not tolerate discrimination in employment on  |ntte// com/ /navigate.do?catg=12
the basis of race, color, age, sex, sexual orientation, religion,
disability, ethnicity, national origin, marital status, veteran
status, or any other legally—protected status.”
3|General Motors O GM'’s people philosophy includes an ongoing commitment to 5/ T0socklLten TG00t it
cultivate diversity by creating and maintaining a workplace
environment that naturally enables every team member to
make the greatest contribution. This requires a workplace
environment that is free of discrimination, hostility and
physical or verbal harassment with respect to race, gender,
color, national origin, religion, age, disability, sexual orientation,
being a special disabled veteran or a veteran of the Vietnam
Era.
Sexual harassment, as in the case of harassment based on
age, race, color, sexual orientation, religion or national origin,
has long been regarded as a violation of GM policy. Harassment
should be understood to mean a single incident or a pattern of
behavior where the purpose, or the effect, is to create a
hostile, offensive or intimidating workplace environment.
Harassment may encompass a wide range of behaviors, which
include, but are not limited to, derogatory comments that are
gender—based, racial, religious, sexual, ethnic or disability—
based in nature. Harassment includes unwanted sexual
advances and unwanted physical contact for any reason.
4/Chevron X Universal Declaration of Human Rights.
5|Ford Motor O Harassment and Discrimination e e
We will not tolerate harassment or discrimination on the
basis of sex, race, color,creed,religion, age, ethnic or
national origin, marital/parental status, disability,sexual
orientation, orveteran status.
6/ConocoPhillips X Voluntary Principles on Security and Human
Rights
7|General Electric O MAKE ALL EMPLOYMENT RELATED DECISIONS AND ACTIONS http://ge.com/en/citizenship/govcomp/ spirit/employment htm
without regard to a person’ s race, color, religion, national
origin, sex (including pregnancy), sexual orientation, age,
disability, veteran status or other characteristic protected by
law.
8(Citigroup [®) ERONTGAAUNE FNHENDATE, 1R, R DR FE o/ wwwcticrow i : tm
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l,\j’l:l?_ryyzﬂ'iwf’é#ﬁiI:iﬁ%f:ﬁ:%%é%&%%&%{#?’étb\?
LHOEHREFESTKEBENLENLDTT,
9|American Intl. Group O AIG employees must deal with policyholders, producers, ftte://phcorporaterirnet /phocrib 2htmi?=761158p=rol-goveonduct
prospects, suppliers, job applicants and other AIG employees
without regard to race, color, religion, sex, national origin, age,
disability, military service, marital status or sexual orientation.
10|Intl. Business Machines O
11|Hewlett—Packard O No discrimination. Prohibit discrimination based on race, color, [/ hpinfo. regRI002.USEN
age, gender, sexual orientation, gender identity and expression,
ethnicity, religion, disability, union membership or political
affiliation
12|Bank of America Corp. [e) LGBT:l‘:L T AT ARIBEDHERER R .
HEEO—IZEL Tldsexual orientationh’
%&Eﬂllagﬁ:b‘b%hfl,\é
13|Berkshire Hathaway X
14|Home Depot X
15\Valero Energy X
16|McKesson O http://www.mckesson.com/corp_gov_conducthtmi#d3
T710.P. Morgan Chase & Co. 6) i e e e ST T e At et sedeTeonae
18|Verizon Communications O http://investor.verizon.com/corp_gov/code_conduct.aspx
19|Cardinal Health X
20/|Altria Group [e) lhttp://www.altria.com/code_of conduct2003/accci_07_0100.asp
21|Kroger [e) Inttp://www.thekrogerco.com/ s/EthicsPolicy pdf
22|State Farm Insurance Cos O http://www.statefarm.com/media/intro_code htm#Work
23 Marathon Oll o Inttp:/ / www marathon com/ Our.Values/ Ethics Integrity/ Code_of Business Conduct/
24|Procter & Gamble O lhttp://www.pg.com/company/our_commitment/index jhtml
25|Dell O ' ! i
26|Boeing X
27|AmerisourceBergen O e/ esr 181807
28|Costco Wholesale X
29|Target X
30|Morgan Stanley X
31|Pfizer [e) Inttp://www.pfizer.com/ pfizer/are/mn_investors_corporate_policies.jsp
32|Johnson & Johnson O Diversity is part of the culture of Johnson & Johnson, where  |http://www jnj.com/community/diversity/index.htm
we recognize the value that differences in age, race, gender,
nationality, sexual orientation, physical ability, thinking style
and background bring a richness to the working environment.
33|Sears Holdings O http://ww.searsholdings.com/govem/code. htm#WORKPLACE
34|Merrill Lynch [e) Inttp://www.ml.com/index.asp?id=7695 8134 8305_6084#Respect
35[MetLife [©)
36/Dow Chemical O Ihttp://www.dow.com/about/aboutdow/code_conduct/ethics_conduct.htm E IF:E@code of conductf)“ﬁ)éﬂ)fff){, :L&LEI,]E
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40(Time Warner O Ihttp:// (i ner. p/corp. ‘governance conduct.html
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43|United Technologies X
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